denepanbHOE TOCYAaPCTBEHHOE OI0PKETHOE 00pa30BaTENbHOE YUPEKIACHHUE
BBICITIETO 00Opa30oBaHUs
«HoBocubupckwii rocy1apcTBEHHBIN TEXHUYIECKIH YHHBEPCUTET»

Kadenpa nHOCTpaHHBIX S3bIKOB TEXHUYECKHUX (DaKyJIbTETOB

IHacnopr 3a4era
1o JucHUIUIMHE «IHOCTpaHHBIN A3BIK (711 TPOIOJDKAIOIINX 00YICHHE)», 5 CeMecTp

1. Crpykrypa 3auera
IucbsmeHnHas 4yacThb
1. Jlekcuko-rpaMMaTHYECKUH TECT
2. TIucbMeHHBIN MepeBo/i C MHOCTPAHHOTO HAa PYCCKUH SI3BIK CO CIIOBApPEM
YcrHas yacth (0MJ1€T)
1. MoHoorn4eckoe BhICKa3bIBAHKE 110 OJIHOW U3 TEM, U3yYEHHBIX B TEUEHUE CeMecTpa

2. Meroanka oueHKHu

3adeT MPOBOAMTCS B TUCEMEHHOW M YCTHOU (hopMme.

Tucomennasn 4acTh BKIKOYALT:

- BBIIOJIHCHWE TECTOBBIX 3aJaHUH C HCIOJIB30BAHUEM JJICKTPOHHOW HMH()OPMAIMOHHO-
obpasoBarenbHoi  cpemst  HI'TY  (http://  www.nstu.ru/sveden/eos); TectoBbie 3agaHus
OXBATBIBAIOT JICKCHKO-TPAMMATHICCKUI MaTepHal COJIEPKaHUs TUCIUTUTHMHBI «HOCTpaHHBIHI
A3BIK (U1 IPOJOJDKAIOIIMX 00y4ueHue)» B 5 cemectpe (1. 5);

- BBINIOJTHEHHE MTUCHMEHHOTO TIEPEBO/Ia C HHOCTPAHHOTO Ha PYCCKUH SI3BIK CO CIIOBAPEM TEKCTa I10
OJTHOM W3 3YUEHHBIX B TeUeHUe ceMecTpa TeM o0beMoM 1500 reyaTHbIX 3HAKOB (11. 5).

Yemuas 9acTb BKITFOUaeT OTBET Ha BOTIPOC Ouiera.

bunet cocrout u3 1 Bompoca, KOTOpBIii BKITIOYaeT MOHOJIOTUYECKOE BhICKa3bIBaHHUE MO OJTHOM U3
4-X TeM, U3y4YEeHHBIX B TeUEHHE ceMecTpa (11. 5);

Takum o0OpazoM, MpoBepsieTCs YpPOBEHb CHOPMUPOBAHHOCTH KommeTeHIud YK—4 u
COOTHECEHHBIX C HUIMHU UHANKATOPOB, 3aKPEIUICHHBIX 33 JUCIUIIIMHOMN.

[IpenonaBarens BripaBe 3aaBaTh CTYJACHTY YTOUHSOITNE U JIOTIOJTHUTEIBHBIE BOITPOCHI 110 TEMaM
(m. 5).

3. Y];)OBHI/I OCBOEHHUS KOMIIETeHIU 1 KPUTCPHUHU OLHCHKH

3auer cuuTaeTcs CAaHHBIM Ha MPOJABUHYTOM YPOBHE, €CITH:

- CTYJEHT MPaBWIbHO BBIMOJHUI OT 26 n0 30 3amaHuil TecTa, 3HAET ONpPENENEHUs BCEX
TTOHSITHH, MIPOJIEMOHCTPUPOBAIT CIIOCOOHOCTH 0e30mmO0YHO YCTaHABJIMBATH
MOCTIEI0BATEILHOCTh U COOTBETCTBUE MEXKTY ITPOLIECCAMHU U SIBJICHUSMU, BBISIBIIATDH IPOOJIEMBI,
npeaiaraTh MEXaHU3MBbI KX PEIICHHS, HE JIOMYCKAET JJEKCHYSCKUX M TPaMMaTHYECKUX OIHOOK;
- BBINIOJIHEHHBIA MUCHBMEHHBIA TEPEBOJ - MOJHBIN, aJeKBaTHBIM CMBICIOBOMY COJEPKAHUIO
MEePBOUCTOYHHUKA,;

- B MOHOJIOTMYECKOM BBICKA3bIBAHUU COOJIONAETCS YETKas JIOTHKA, MO3BOJISIONIAs ITOHITh
pa3BUTHE TEMBI, COJACP)KAHUE BBICTYIUICHHS TIOJHOCTHIO COOTBETCTBYET IOCTABICHHOU
3aade, CTYACHT MPHUBOJUT JOCTATOYHOE KOJIMYECTBO (DAaKTOB U apPryMEHTOB IS
JTIOKa3aTeNIbCTBA TE3UCOB, P€UYh XapaKTEPU3YETCs IMTUPOKUM JIHAMa30HOM IPaMMAaTHUYECKUX U
JIEKCUUYECKUX CTPYKTYP, UX UCIOIb30BAHNE KOPPEKTHO;

Komnerenmn YK—4 1 cOOTHECEHHBIE C HUMU UHAUKATOPbI, 3aKPETJIEHHBIE 33 JUCHUTUIMHOM,
chopMupoBaHbl B oJHOM 00beMe. OtieHka coctaBiseT om 17 do 20 6aniog BKIIOUUTEIBHO.



3adeT CUMTaeTCs CIaHHBIM Ha 0230BOM YPOBHE, €CJIH:

- CTYJIEHT IPAaBWJIBLHO BBIOJHUI OT 21 10 25 3amaHuil Tecta, 3HaeT ONpeAesieHUs] OCHOBHBIX
MOHATUH, TMPOJEMOHCTPUPOBAT CIHOCOOHOCTh YCTaHABIHMBATh IOCIICIOBATEIBPHOCTh H
COOTBETCTBHE MEXAY MPOLECCaMU M SIBIICHUSMU, MPABUIBHO XapaKTEPU3YET MPOIECCHI,
SIBJICHHS, HE JIONYCKAET CYNIECTBEHHBIX JICKCHUSCKUX U TPAMMAaTUYECKHUX OIHUOOK;

- BBINOJIHEHHBIN MUCHbMEHHBIN MEPEBOJ - MOJHBINA, aJE€KBAaTHBIA CMBICIOBOMY COJEPHKAHUIO
MIEPBOUCTOYHHKA, COAEPKUT 2—3 CMBICIOBBIC HETOYHOCTH;

- B MOHOJIOTHYECKOM BBICKA3bIBAHUH B OCHOBHOM COOJIFOa€TCs YETKAsl JIOTUKA, [I03BOJIAIOIIAs
MOHATh PA3BUTHE TEMBbI, HO CTYJACHT HE INMPUBOIUT JOCTATOYHOE KOJIMYECTBO (DAKTOB W
apryMEHTOB JUIsl JIOKa3aTelIbCTBA TE3HCOB, TEMa B OCHOBHOM PACKPBITA, SI3bIK M3JI0KEHUS
MPOCT M $CEH, HO BCTPEYAIOTCS HE3HAYWTEIbHBIC OIMMOKHM B BBIOOPE JIGKCUYECKUX U
rpaMMaTHYECKUX €UHUII, CTYJICHT JIONMyCKaeT KOMMYHHKATUBHO HE 3HAYMMBIC OITUOKH;
komneTeHnu Y K—4 1 coOTHECEHHbIE ¢ HUMU WHJIUKATOPbI, 3aKPEIUICHHBIC 32 JUCIUILIMHOM,
COJIEp’KaT HECYIIECTBEHHBIE MPOoOeNbl M cPopMHUpOBaHBI Ha 0Oa3oBoM ypoBHe. OreHKa
cocTassieT om 13 0o 16 6ann06 BKIIIOUUTEIBHO.

3a4eT cynTaeTcs CIAHHBIM Ha MOPOrOBOM YPOBHE, €CIIH;
- CTYJICHT MPABWJILHO BBIMOJHUI OT 15 10 20 3amaHuii TecTa, 3HAET OMPECIICHNS OCHOBHBIX
NOHATUH, MPOJAEMOHCTPUPOBAI CIOCOOHOCTh YCTaHABJIMBATh IIOCIICAOBATCIBHOCTh U
COOTBETCTBHE MEXKJy IPOIECCAaMU W SIBICHUSMH, HE JOIYCKACT IPyOBIX JICKCHYCCKHUX H
rpaMMaTUYEeCKUX OIMIHOOK, MPUBOISIIUX K IPUHIMITHATBHOMY HCKOKEHHIO CMBICIA,
- BBINOJIHEHHBIN TIEPEBOJ - HeNOHbIN (2/3 — 1/2 Bcero TekcTa), MOMyIieHbl 2—3 OMUOKHU B
nepeaye CMbICIIOBOTO COICPIKAHMS,
- TIeJIb MOHOJIOTHYECKOTO BBICKAa3bIBaHHUS 0003HAYCHA HEYETKO, TeMa YaCTUYHO PACKPHITA, B
OCHOBHOM HE COOJIFOZaeTCs YEeTKasl JIOTUKA, ITO3BOJISIONIAS TIOHATh Pa3BUTHE TEMbI, CTYJICHT
HE MPUBOJIUT JOCTATOYHOE KOJIMYECTBO (DAKTOB M apryMEHTOB IS JOKA3aTEIbCTBA TE3UCOB,
B peuyd HaONIOAal0TCS OMMOKA B BBIOOpE JEKCHYECKUX W TPaAMMATHUYECKUX EIUHUI] U
KOMMYHHKATHBHO HE 3HAYMMbBIC OIIMOKH, CTYACHT HWCIBITHIBACT TPYIHOCTH, OTBEYAs Ha
BOTIPOCHI;

koMmrieTeHIMH YK—4 © COOTHECeHHbIE C HHUMH WHJIUKATOPBHI, 3aKpEIUICHHBIE 32
TUCIUILIMHOM, coaepkar mpobensl U chopMHpoBaHBl Ha MOPOTOBOM ypoBHeE. OlieHKa
coctasisieT om 10 0o 12 6ann06 BKIIOUHUTEIBHO.

3a4eT CuuTaeTCs HE CHAHHBIM U pPE3y/IbTaT MPOMEXYTOYHOM aTTecTalliu IpU3HAETCs
HEY/JAO0BJICTBOPHUTEJIBHBIM, CCIIU:
- CTYJICHT IPaBUJILHO BBITIOJIHWII MEHee 15 3a1annil Tecta, He 3HAET ONpPEIeICHUI IOHATHH, HE
IPOJIEMOHCTPUPOBATT CHOCOOHOCTh YCTaHABIMBATH IOCIEOBATEIBHOCTh U COOTBETCTBHE
MEXJy MpOoIeccaMu U SIBICHUSIMM, JIOMYCKAaeT IpyOble JEKCHYECKHEe M TpaMMaTHYeCKHe
OLIMOKH, IPUBOJAALINE K UCKAKEHUIO CMbICIIA;
- BBINIOJIHEHHBIM TEepeBOJ - HENoJHBIM (MeHee 1/2 Bcero Tekcra), 4aCTUYHO aJeKBaTEH
CMBICIIOBOMY COJIEPKaHHUIO MEPBOMCTOYHUKA, IOMYIIeHbl Oosiee 3 omuOOK B mepenaye
CMBICJIOBOTO COZECPKAHHUS;
- Ielb  MOHOJOTHYECKOTOo  BbICKa3blBaHUS HE OOO3HA4YeHa, BBICKA3bIBAaHME HE
CTPYKTYPUPOBAHO, COAEPKAHME YACTUYHO COOTBETCTBYET 3asBJICHHOM TeME, CTYJIEHT He
OPUBOAUT (DaKThl M apryMEHTHI Ui JTOKa3aTeIbCTBA TE3MCOB, MCIOJIB3YIOTCS 3ayuyeHHbBIE
MPOCThIE JIEKCUYECKHE M TpaMMaTUYECKHUE CTPYKTYphl, CTYIE€HT HE MOKET OTBETHTbh Ha
BOIIPOCBI;

koMmrieTeHIIMM YK—4 ¥ COOTHECEHHBIE C HUMH HWHAUKATOPBI, 3aKpEIJIEHHBbIE 3a
JUCLUIUTMHOM, He copMupoBaHbl. OLeHKa cocTaBisieT meree 10 bannos.



4, IIlkana omeHKH

3adeT cuMTaeTcsi CIAHHBIM, €CIIM CyMMa OaJlyIoB MO BCEM 3aJIaHUSIM NMMCHbMEHHOM U YCTHOM
yactu cocraBisger or 10 mo 20 OamnoB BrmrountTensHo. Cymma Menee 10 OamioB mpu3HaeTcs
HEYJIOBJIETBOPUTEIbHBIM PE3YJIbTATOM IPOMEKYTOUHOM aTTECTALH 110 JUCLUILIMHE.

B o011eii orieHKe o AUCHUITIIMHE OaIbl 32 3a4€T YUUTHIBAIOTCS B COOTBETCTBHH C TIPABIJIaMU
OaTbHO-PEUTUHIOBOM cHCTEMBI, ycTaHOBJIeHHbIMU B HI'TY.

5. IlpumepHBbIii TecT AJs 3a4eTa Mo AUcHuIInHe «THOCTpaHHbIH A3BIK (U151 TPOIOIDKAOIINX

o0y4ueHHe)»
VY1Bepxaaro:
3aB. kadenpoit U T® Boukapés A.U.
« » 20 r.

JlekcHKo-rpaMMaTHYecKHii TecT!
30 3agaHuii
Bpewms BeinosnHenus — 90 MUHYT
|. IlpounTaiite TekcT

EASY

1. easyJet was officially registered as an airline company in March 1995 by the current chairman
Stelios Haji-loannou. Initially, easyJet concentrated on carrying business class people out of
Athens to various business destinations around the world. However, Stelios toured around the
world in order to look at business models for airlines, and he reviewed different concepts
involving taking different costs and frills (i.e. complexities) out of business to offer services at
low prices to customers. Now easyJet is a no-frills low cost airline with 20 aircraft flying on a
total of 20 routes within Europe. In the last five years the company has significantly expanded,
and in November 2000 its shares appeared on the London stock market. At that time easyJet
was valued at £800 million.

2. In 1998, Stelios decided to set up other companies. The next easyEverything venture was
introduced as a chain of Internet cafés opened in London in 1999. And to date there are probably
20 Internet cafés round the world, including the largest internet café in Times Square.
EasyRentacar is a further venture to come out of the easyGroup as the holding company, and it
proves to be the world’s first Internet-only car rental enterprise. This company is again dedicated
to reducing costs and taking frills out of business. E.g., there’s only one kind of car used to keep
costs low. Most recently easyValue.com has been started. This is a robot piece of software which
goes into individual companies’ websites to extract the best prices for things.

3. The structure of easyJet and the other easy companies is very similar. All of them were built on
a very flat management structure according to which each company is run by the chairman
Stelios Haji-loannou, a CEO and the number of board directors, whom the main managers are
subordinate to.

4. Unlike other companies, the easy companies are not restricted by endless layers of bureaucracy.
They have a paperless office system, i.e. very few photocopiers, computers and printers. The
headquarters are based in a converted shed near the Luton Airport. The staff dresses casually, it
excludes secretaries and private offices.

1. Vreepxkaenue "The only specialization of the easyGroup is providing airline tickets."
SABJIACTCA

1 HpaBHJ’[BHHe OTBETHI BBIJICJICHBI )KUPHBIM HIpI/I(i)TOM



a) UCTUHHBIM b) no:kHBIM C) B TEKCTE HET HH(pOpMaIuu
2. Y1Bepxkaecuue "'easyJet management is committed to minimizing costs." seasercs
a) HICTHHHBIM b) noxHBIM C) B TEKCTE HET HH(pOpMaIUU
3. Yreepxaenue " The airline flew its first flight from Glasgow to Edinburg in 1995." sensercs
a) HCTHHHBIM b) noxxHBIM C) B TeKcTe HeT HHpopMaUH
4. Vreepkaeaue ""Customers can hire cars with easyRentacar.” ssisercs
a) HICTHHHBIM b) noxHBIM C) B TEKCTE HET HH(pOpMaIUU
5. Unes "The major company’s policy is expansion and diversification." coorsercTByeT
a03a1y TekcTa 1o HoMepoM
a)l b) 2 c)3 d) 4
6. Unes ""Red-tape reduction is one of the company’s objectives." coorBeTcTByeT ab3airy
TEKCTa 1101 HOMEpPOM
a)l b) 2 c)3 d) 4
7. OtBetpTe Ha Bompoc: "What business concepts were reconsidered by Stelios Haji-loannou?"
a) The widest range of services at high prices.
b) The company’s structure should be hierarchical.
c) Avoiding complexities and cutting costs.
d) Expanding business and opening private offices.
8. Onpenenute OCHOBHYIO HUCIO TEKCTA
a) The easyGroup objective is to design and manufacture high-speed passenger jets.
b) The main focus of easyGroup policy is continuous expansion of services for rich clients.
c) Stelios’s policy was aimed at implementing flat organizational structures with companies.
d) The easyGroup brand guidelines to follow are: great value; for the many not the few;
keep it simple.

I1. 3anoHMTe MpOIYCK, MCNOJIB3YSl COOTBETCTBYIONLYIO opMy c10Ba

9. The of Stelios’s business model was highly appreciated by other executives.
a) significance b) significant c) significantly d) signify
10. The between low cost airlines is fierce.
a) compete b) competitor c) competition d) competitive

Bri0epuTe CHHOHUM K Bbl/IeJIEHHOMY CJIOBY

11. At our department | am responsible for the Internet support of the customers.

a) subordinate to b) in charge of c) aimed at d) dedicated to
12. Taking different costs and frills out of business enabled the company to offer its services at
low prices.
a) allowed b) prepared c) increased d) set

Bri0epuTe aHTOHMM K BbIJI€JIEHHOMY CJI0BY

13. The company’s assets were valued at £500 million.

a) shares b) possessions c) liabilities d) obligations
14. This venture is really exciting, but it involves a high risk of failure.
a) complexity b) recession C) advantage d) success
IHoa0epuTe ¢JI0BO K JaHHOMY ONpe/ieIeHUI0
15. is a plan or method for achieving something, especially over a long period of time.
a) direction b) strategy C) policy d) management
16. is money which is earned in trade or business after paying the costs of producing and
selling goods and services
a) benefit b) dividend c) charge d) profit

I11. 3anosHUTE MPOIMYCK B NPeIJ0KEeHUH



17. The type of the management structure depends the company’s policy.

a) on b) of c) from d) with
18. EasyJet sets the best prices tickets.
a) about b) on c) for d) to
19. For the recent years more than ten ventures by the management.
a) started b) have been started c) have started d) were started
20. The technologists currently new products.
a) being ... tested b) are ... being tested  c) are ... tested d) are ... testing
21. Having lots of competitors, the company to expand business in overseas countries.
a) may b) could c) has d) must
22. Next year, the employees will communicate easily within the company’s branches.
a) be able to b) can c) may d) must
23. Due to recession easyJet was reported selling airline tickets in Russia in 2016.
a) stop b) stopped C) to be stopped d) to have stopped
24. The policy of downsizing lets the company’s administration labour costs.
a) cutting b) cut C) to have cut d) being cut
25. The easyGroup strives a customer-friendly system.
a) implementing b) implemented c) to implement d) implement
26. The trouble , the CEO began to implement a new strategy.
a) having been b) being shot c) having shot d) shooting
shot
27. In the internet café customers are shown how to send a letter.
a) writing b) wrote C) written d) write
28. In case my friend a BSc degree, he to a line manger’s position.

a) has had; b) had; c) would have; d) will have;
would be would be was promoted has been promoted
promoted promoted

29. If the staff the deadlines, the company the rivals a year ago.

a) would meet; b) had met; c¢) would have met; d) had met;

would beat would have beaten had beaten had beaten
30. I wish the executives organizations more efficiently.
a) run b) will run c) would have run d) were running

IIpumep TekcTa 11 MHCHbMEHHOT0 MEPeBO/Ia HA 3a4eTe Mo JucuuninHe «MHOCTpaHHBIN S3bIK
(17151 TPOJIOIDKAIOIINX OOYUCHHE)»

YTBepxKaaro:
3aB. kadenpoit U T Boukapés A.U.
« » 20 r..

IlepeBeauTe TEKCT HA PYCCKUH A3BIK MUCBMEHHO CO CJIOBapeM

DO IT MY WAY

Cultural differences between Japanese and American managers have presented the biggest
obstacles to Japanese companies investing in America.

According to Mr Thomas Lifson of Harvard and Mr Yoshihiro Tsurumi of New York’s Baruch
College who were the main speakers at the seminars for Japanese executives working in America
and for Americans working for Japanese subsidiaries in America respectively, misunderstandings
between Japanese and American managers are possible at nearly every encounter. They can begin
at the first recruiting interview. A big American company typically hires people to fill particular
slots. Its bosses know that Americans are mobile people, who have a limited commitment to any
particular employer or part of the country. As a result, jobs are clearly defined and so are the skills

5



needed to fill them. American firms hire and fire almost at will.

The assumptions (and the expectations) of the Japanese managers of Japanese subsidiaries in
America could hardly be more different. They hire people more for the skills they will acquire
after joining the company than for their existing skills.

American managers rely heavily on number-packed memoranda and the like. The Japanese
colleagues prefer informal consultations which lead eventually to a consensus. According to Mr
Tsurumi, they find comical the sight of American managers in adjacent offices exchanging memos.

Confronted with a dispute between middle managers, most Japanese superiors refuse to become
involved, expecting the managers themselves to resolve the issue. The Americans conclude,
wrongly, that their Japanese bosses are indecisive or incompetent. Japanese managers do not share
the American belief that conflict is inevitable, and sometimes healthy. They want to believe that
employees form one big happy family.

dDopmMma Guiera [yis 3aueTa

HOBOCHBUPCKUI TOCY JAPCTBEHHBIN TEXHUYECKWI YHUBEPCUTET
QakynbTeT ABTO

Buaer Ne
K 3a4yeTy no gucuuminie « THocTpaHHBIN A3bIK (U1 TPOJOJKAIOIIUX O0YUEHHUE)»

BOHpOC 1. IToaroToBbTE MOHOJIOTHYECKOE BEICKA3LIBAHUE T10 TEME

VYrBepxknato: 3aB. kapenpoit U TP _ponent, boukapes A.W.
(moamnucs)

(mara)
Bonpocs! k 3auery no qucuunnHe «IHOCTpaHHBIN S3BIK (7151 MPOAOHKAOIINX 00YIESHHE))

CtpyKTypa KOMIaHUH

Co3ganue KOMaH bl

JlenoBoi 3TUKET

Kpocc-kynbTypHOE B3auMOIeHiCTBHE
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